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DISCLAIMER

• “The findings and conclusions in this presentation 
have not been formally disseminated by the 
National Institute for Occupational Safety and 
Health and should not be construed to represent 
any agency determination or policy.”



DIVERSITY IN THE UNITED STATES



POPULATION GROWTH1

2010 
POPULATION: 
309,327,143

2020 
POPULATION: 
329,484,123

POPULATION 
CHANGE: 

+ 7% 



DISABILITY2



AGE3



SEXUAL ORIENTATION & GENDER IDENTITY4-5



NATIVITY6



Growth of the Asian American Population7-9

Percent of Immigrants, by year of arrival, 2000-2010



RACE/ETHNICITY10-13

• White, non-Hispanic: 62% 
• Hispanic or Latino: 19%
• Black, non-Hispanic: 12% 
• Asian: 6%
• American Indian/Alaska Native:  1%

U.S. Population by Race/Ethnicity, 
2021



CORE CONCEPTS



• Diversity
• Equity
• Inclusion
• Accessibility

(DEIA)

D&I-Related Concepts14-15



DIVERSITY:  THE WAYS IN WHICH PEOPLE DIFFER, ENCOMPASSING ALL THE CHARACTERISTICS THAT MAKE 
ONE INDIVIDUAL OR GROUP DISTINCTIVE.

EQUITY:  THE FAIR TREATMENT, ACCESS, OPPORTUNITY, AND ADVANCEMENT OF ALL PEOPLE, WHILE 
STRIVING TO IDENTIFY AND ELIMINATE BARRIERS THAT HAVE PREVENTED THE FULL PARTICIPATION OF SOME 
GROUPS. 

INCLUSION:  THE ACT OF CREATING AN ENVIRONMENT IN WHICH ANY INDIVIDUAL OR GROUP FEELS 
WELCOMED, SAFE, SUPPORTED, RESPECTED, AND VALUED TO PARTICIPATE.

ACCESSIBILITY:  EQUITABLE ACCESS TO EVERYONE ALONG THE CONTINUUM OF HUMAN ABILITY AND 
EXPERIENCE. 



• Health Inequities
• Health Disparities
• Health Equity
• Health Equity Science

Health Equity-Related Concepts16-19



HEALTH INEQUITIES: PARTICULAR TYPES OF HEALTH DISPARITIES THAT STEM FROM UNFAIR AND UNJUST 
SYSTEMS, POLICIES, AND PRACTICES THAT LIMIT ACCESS TO THE OPPORTUNITIES AND RESOURCES NEEDED TO 
LIVE THE HEALTHIEST LIFE POSSIBLE.

HEALTH DISPARITIES:  PREVENTABLE DIFFERENCES IN THE BURDEN OF DISEASE, INJURY, VIOLENCE, OR 
OPPORTUNITIES TO ACHIEVE OPTIMAL HEALTH THAT ARE EXPERIENCED BY POPULATIONS THAT HAVE BEEN 
SOCIALLY, ECONOMICALLY, GEOGRAPHICALLY, AND ENVIRONMENTALLY DISADVANTAGED. 

HEALTH EQUITY:  THE STATE IN WHICH EVERYONE HAS A FAIR AND JUST OPPORTUNITY TO ATTAIN THEIR 
HIGHEST LEVEL OF HEALTH. 

HEALTH EQUITY SCIENCE:   INVESTIGATES THE UNDERLYING CONTRIBUTORS TO HEALTH INEQUITIES AND BUILDS 
AN EVIDENCE BASE THAT WILL GUIDE ACTION ACROSS THE DOMAINS OF PROGRAM, SURVEILLANCE, POLICY, 
COMMUNICATION, AND SCIENTIFIC INQUIRY TO MOVE TOWARD ELIMINATING, RATHER THAN SIMPLY 
DOCUMENTING, INEQUITIES.



THE LINK BETWEEN DEIA AND HEALTH EQUITY 



THE U.S. POPULATION HAS BECOME VERY DIVERSE AND IS EXPECTED TO BECOME 
MORE SO, BUT THERE ARE IMBALANCES IN REPRESENTATION IN THE PUBLIC HEALTH 
WORKFORCE.

ELIMINATING HEALTH DISPARITIES AND ACHIEVING HEALTH EQUITY IS TIED TO 
INCREASING DEI ACROSS THE PUBLIC HEALTH WORKFORCE.

ORGANIZATIONS WITH DIVERSE, EQUITABLE, AND INCLUSIVE LEADERSHIP ARE MORE 
LIKELY TO UNDERSTAND THE NEEDS OF A DIVERSE CUSTOMER BASE.

A GREATER DIVERSITY OF PERSPECTIVES INCLUDED IN THE SCIENTIFIC ENTERPRISE 
YIELDS MORE INNOVATIVE PUBLIC HEALTH APPROACHES.

A DIVERSE WORKFORCE IS ESSENTIAL FOR THE ADEQUATE PROVISION OF CULTURALLY 
COMPETENT SERVICES BECAUSE IT CAN MORE EASILY ADDRESS CULTURAL AND 
LINGUISTIC BARRIERS.



INTEGRATING DEIA AND HEALTH EQUITY AT 
NIOSH



NIOSH 
MISSION

• To develop new knowledge in the field of 
occupational safety and health and to 
transfer that knowledge into practice



BLUEPRINT FOR ACTION (BFA)
JUNE 2019-SEPTEMBER 2020

• A strategic planning process undertaken to identify 
strategic actions to foster greater DEI at NIOSH



NIOSH BLUEPRINTS 
TO ADVANCE

DIVERSITY, EQUITY, 
INCLUSION & 

ACCESSIBILITY (DEIA)

• Workforce

• Outreach, recruitment, hiring

• Retention

• Workplace

• Leadership inclusion

• Career advancement

• Culture

• Marketplace

• Culturally responsive and competent 
research and services



BLUEPRINT IN ACTION (BIA)
FEBRUARY 2021-SEPTEMBER 2025

• The implementations of the NIOSH-wide Blueprint, as 
well as the division, lab, and NIOSH OD customized 
Blueprints that were generated through the BFA



NIOSH CORE HEALTH EQUITY 
SCIENCE & SOLUTIONS STRATEGY
MARCH 2021-JULY 2021 (DEVELOPMENT)
AUGUST 2021-DECEMBER 2025 (IMPLEMENTATION)

• A strategy developed to rise to the Centers for Disease Control and 
Prevention (CDC)’s 2021 challenge to all its centers, institutes and 
offices “to incorporate health equity and plans to address health 
disparities in all aspects of their work  – from science and research 
to programs and from partnerships to administrative activities.”



CROSS-CUTTING 
CORE GOALS TO 

ADVANCE 
HEALTH EQUITY 

IN OSH

Transform 
Research 
Approaches & 
Data Practices

Increase and 
Enhance 
Outreach & 
Dissemination 
Efforts

Build and 
Sustain 
Institute & 
National 
Capacity



SUMMARY & CONCLUSION
Advancing both DEIA and Health Equity Science in public health organizations is 
vital.

NIOSH has undertaken the Blueprint initiatives to create greater DEIA in its 
workforce, workplace and in its research and services.  Building on the Blueprints, 
NIOSH’s CORE Health Equity Science & Solutions Strategy aims specifically to 
advance OSH equity through research and other pathways.

Although there have been a number of important accomplishments and activities 
that have moved the needle on DEIA and Health Equity Science at NIOSH in a short 
time, much more work is needed to ensure measurable progress and impact in 
both areas.



THANK YOU!
RASHAUN ROBERTS, MA, PHD

NIOSH DIVERSITY, EQUITY & INCLUSION OFFICE

NIOSHBIA@CDC.GOV
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